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Dear Friends of CultureBound,

Think with me about the wonders that happen when two people 
communicate. When all goes right, the thoughts, dreams, hopes and 
feelings of one person take root in the mind and heart of another. It is 
amazing and astounding that you can become aware of what I have 
hidden in my mind and heart; and that I can know you in that same way.

We encourage this amazing interaction through many means: words, 
songs, and body language for example. In our Languages of Culture 
story, a photograph from Lauren carried hopes, thoughts, and dreams 
from one human soul to another. A photograph handed to a friend days 
before a sudden departure became more than an image on paper: it 
communicated a deep message of knowledge, memory, and promise.

Lauren’s story is a powerful example of how a printed image can 
communicate, but another story is more powerful still. Genesis says 
that we are created “in the image” of God. Paul picks up on that idea in I 
Corinthians 15, saying that those of us who know the Lord Jesus carry His 
heavenly image.

We ourselves are the “photos” that carry knowledge, memory and  
hope of the God who created us, who redeemed us, and who is 
returning for us.

At CultureBound, our calling is to equip people who carry God’s image 
for the task of communicating His knowledge, memory and hope to 
people from every nation and language.  I am writing this letter to ask 
if you would prayerfully consider coming alongside of CultureBound 
in this great task. 

Your prayers and your financial support are vital. You want for the Gospel 
message to take root in the hearts and minds of those who have not 
heard; and that is exactly what we seek. We would be delighted and 
honored to work together to communicate this message.

Godspeed,

Mark Hedinger, Dr. of Missiology  
EXECUTIVE DIRECTOR
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CULTURECOURSE

Third Culture Kids
IT IS PREDICTED THAT BY 2022,  THIRD CULTURE KIDS 
WILL BE THE MAJORITY POPULATION IN THE WORLD. 

Mission organizations, universities, international businesses, governmental 
institutions, and parents all around the world are taking a deeper look into 
the growing people group known as Third Culture Kids (TCK). 

So, what is a Third Culture Kid?
A traditional Third Culture Kid (TCK) is a person who spends a significant part of 
his or her first eighteen years of life accompanying parent(s) into a country that 
is different from at least one parent’s passport country(ies) due to a parent’s 
choice of work or advanced training.

People all around the world are moving out of their passport country at enormous 
rates - more than any other time in history - and raising their children in a new 
culture. In fact, along with our US-based trainings, CultureBound works with 
many organizations in other countries who are sending their own citizens around 
the world to share the gospel. 

In 1989, Sociologist Dr. Ted Ward, predicted that “Third Culture Kids would be the 
prototype citizens of the future.” It’s easy to see that his theory is coming true!

If we know that the majority of the world will soon be TCKs, then we should also 
ponder the challenges and benefits of this cross-cultural lifestyle.  

Challenges faced by a TCK 

•  Identity confusion. Often look like the people in their passport country 
but think like the people in their host country. 

•  Higher exposure to trauma and destitution. 

•  Frequent goodbyes. Experience people coming and going as part of 
expat community, even if they themselves are not frequently moving. 

•  Constantly questioning, “Where is home?”

•  Continual need for change. Living in an ever-changing community, it 
becomes difficult and uncomfortable to settle into one place, maintain 
long-term relationships, stay in one school, etc. 

•  Unresolved grief. Overly exposed to repeated and unacknowledged loss.
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AT CULTUREBOUND, WE BELIEVE THAT ONE OF THE BEST WAYS 
TO MAXIMIZE THE BENEFITS AND MINIMIZE THE CHALLENGES FOR 
TCKS IS TO EDUCATE FAMILIES BEFORE THEY MOVE OVERSEAS.

BY LEARNING HOW TO LEARN A NEW CULTURE TOGETHER, 
NAVIGATE TRANSITION, AND PREVENTATIVELY AND PRACTICALLY 
HELP THE CHILDREN WORK THROUGH COMMON TCK 
CHALLENGES, PARENTS ARE SETTING THEMSELVES AND  
THEIR CHILDREN UP FOR A MORE FRUITFUL AND ENRICHING  
LIFE OVERSEAS.
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CULTURECOURSE 

Each of the challenges faced by TCKs, if unaddressed, can lead to mental health 
and relationship issues, and many other serious problems.

Though the life of a TCK is not easy, a recent survey showed that over 80% of Third 
Culture Kids were glad to be TCKs, and only 2% wished they had not lived abroad. 

Benefits of being a TCK

•  Ability to move easily between cultures.

•  Often speak more than one language.

•  View things from many different points of view, factoring in complex 
cultural considerations.

•  Understand and acknowledge more than one “right way” of living life.

•  Generally excellent mediators between people of different cultures.

•  Usually have a large and diverse group of friends.

•  Commonly more mature than other youth their age.

•  Frequently are calculated risk-takers.

•  Ordinarily willing to think and act “outside the box”.

•  See everyone as being an “us” and not a “them”.

Can you imagine the positive impact that healthy TCKs can have on our 
globalizing world? 

1 Lois Bushong, Belonging Everywhere and Nowhere, 2013 
2 Third Culture Kids, 3rd Edition, Van Rekken & Pullock, 2017 
3 Tanya Crossman, Misunderstood, 2016
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A painting, drawing, photograph or portrait  
depicting someone or something

T A N Z A N I A

LANGUAGES OF CULTURE
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My family moved to Tanzania when I was 12 years old 
and during the first couple of years, we lived near a 
remote Tanzanian village. I would spend my days out in 
this village with the local Tanzanians and one family in 
particular kind of adopted me. 

I became a daughter and a sister to my Tanzanian 
sister and Tanzanian Mama. They were the 
ones who taught me how to speak Swahili, cook 
Tanzanian food, make real chai over an open fire, and how 
to wash my clothes by 
hand — how to live like the 
Tanzanians lived. It got to the 
point where even the other 
locals in the village would 
say, “Oh, the American girl!” 
And this family would say, 
“No, no, she is Tanzanian.” 
So I became very integrated 
into the culture and into  
this community. 

A couple of years after we 
lived there, we were asked 
to leave the country with 
very short notice, with only 
10 days to leave and go back to the United States. We had very 
little time for goodbyes or for me, as a young teen, to really 
process what was going on. It was very abrupt and very hard. 

Before we left, I decided to print off some pictures of myself and 
of these people in the village and my adopted Tanzanian family. 
I gave them all of these photographs before we left. I discovered 
later that the pictures that I gave to my Tanzanian family held 
more value than I even realized. 
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When we left, we expected that we were going 
to be returning to this village shortly. Well we did 
end up going back to Africa, but to a completely 
different part of that country that was a 10-hour 
bus ride from the place where we were originally, 
and where these people lived.

It was really hard to get back until about 10 years 
later. My husband and I went to Tanzania  because 
I wanted him to see where I grew up and see this 
culture that had formed me and made me who I 
am and the person that he married. And that was 
the first time that I was able to see my Tanzanian 
family again. 

Shortly after we arrived, and after all of the hugs 
and crying, they brought out these photographs 
that I had given them 10 years before. They said, 
“These photographs where the reminder that you 
were going to come back. You promised us by 
giving us these photographs that you would return. 
Now you’re back and we see that this was true.”

These pictures were not just photographs for them to put in 
their house or in a photo album or to keep in a drawer.

To them, the pictures were a symbol of a 
promise that I was going to come back to see 
them one day.

And 10 years later, that promise was fulfilled. 

How these people viewed pictures is something that I would 
not have known if I hadn’t grown up and assimilated into this 
culture. It’s also something that I have encouraged people 
who go to visit Africa and Tanzania specifically to keep in 
mind. If they give photographs, they need to know that those 
photographs symbolize a promise.

Lauren is on the CultureBound staff as a  
trainer specializing in serving families and  
third culture kids.
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Pictures are a great way to see the values in a culture and particularly the 
pictures or photographs that people have around their homes. You can tell a 
lot about their priorities and their values by looking at those pictures.

In some cultures, they’ll have paintings. In other cultures they’ll have 
pictures of family members who have passed away. And some cultures, they 
may have pictures of the president or other leadership figures.

How does understanding pictures help you as a 
missionary or traveler in another culture?

1 Moving into a new group of people is hard for you, your family, and your 
new neighbors. Sometimes a photo can help introduce your own family to 
the people you now live with. The barriers between people seem somehow 
smaller when we know something of one another’s families, and a picture 
can help make those introductions.

2 Did you know that in many parts of the world, smiling is not the normal 
and expected thing to do in a photograph? Missionaries will often take two 
pictures in a new culture — one photo showing smiling faces in the US 
style, and another with friendly but serious and unsmiling faces that is the 
custom in that part of the world.

3 A picture can tell a great story, but a picture can also tell a great lie. Reality 
must line up perfectly with appearance for a photo to be honest and true. 
No picture can ever line up perfectly with the truth of God, and so the Ten 
Commandments tell us to not make images that seek to portray Him. But 
Colossians chapter one tells us that there is an image of God that perfectly 
communicates His truth.  Jesus is the “image of the invisible God” – the 
perfect substance of God communicating through perfect appearance of 
the human Christ.

COMMON LANGUAGES

SWAHILI, ENGLISH, KIUNGUJA, ARABIC 

ETHNIC GROUPS

MSWAHILI, MASAAI, VARIOUS TRIBAL GROUPS

RELIGIONS

CHRISTIAN, MUSLIM, FOLK RELIGIONS

OCCUPATIONS

AGRICULTURE, INDUSTRIAL, SERVICE

TIME ZONE

10 HOURS AHEAD OF PORTLAND, OR

T A N Z A N I A
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We believe there’s no better way to show our appreciation for your donation this 
month, then by giving you access to the very training you support. 

After receipt of your gift, you’ll be given an access password through email to go 
online and enjoy our summer session features:

Learn how to learn a new culture.

Taking your family overseas.

Go to CultureBound.org/ThankYou for all the details

Our way of saying thanks

for your gift this month to CultureBound



STORIES

Can you go home again?
FOR THIRD CULTURE KIDS, LEARNING HOW TO LEARN 
A NEW CULTURE CAN OFTEN COME NATURALLY. 
BUT CAN RETURNING TO THEIR OLD HOME CULTURE 
PRESENT A WHOLE NEW SET OF OBSTACLES?

Sundays were an important day for us when we were in language school when 
we first arrived in Mexico. It was a day where we would rest and spend just a 
family day. 

Every Sunday we had the same rhythm. Sunday morning we would go to a local 
church and observe culture there within the body of Christ. And that was a neat 
time. We made Sunday night into a time where we would go and walk along the 
port. Sunday night is family night down here among Mexican families and there 
are different activities and markets going on. 

We made that a time where we went with our kids to go and just observe 
interaction. We’d also buy our bread for Monday morning and then we would go 
home and process together what we had observed.

One of the things that we found really interesting was that our son was a natural 
at observing the interactions of body language and touch within the culture. 
He really focused in on being a good observer of how teenagers interacted with 
each other. He wanted to make friends and be able to integrate himself into the 
culture here and know how to interact. He’s such a natural at the process.

Today, it’s gotten to the point where he has so assimilated 
here that it’s difficult to go back into the US. We know this 
happens with a lot of third culture kids. 

For example, here you greet everyone — man, woman, child — it doesn’t matter, 
with a kiss and a hug. That’s an automatic thing. 
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But, the greeting is hard for him in the United States because when we go back, 
it’s difficult to remember not to do that because it’s so ingrained in us here. He 
said, “It’s tough to be a teenage guy in the United States and just want to give a 
girl who’s just a friend, a kiss on the cheek as a welcome. It’s just not received  
well there.” 

He’s having almost an opposite culture revelation. He’s 
learned so much here that now it’s hard to go back. Now he 
has to observe a culture all over again with people in the 
United States.

He has become so natural and so committed to our culture in Mexico, that when 
it came time to choose a university to study, he told us, “I can’t see myself going 
back and studying in the US. This is now my home. This is the culture that I want 
to live in.” So, he’s chosen to stay in Mexico and study in the university here.

This story is an excerpt from a CultureBound 
AudioStory. You can hear the whole story online 
at Culturebound.org/Stories
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Our global economy encourages businesses to discover the advantages of 
providing programs, products, and services to even broader audiences of 
consumers. This move to globalization often requires businesses to move 
personnel and their families to new cultures internationally. 

Cultures are as unique as your business
CultureBound has provided training over the years to companies in finance, 
banking, education, and the travel industry. This experience has allowed for 
the necessary agility it takes to customize training to fit the distinctive traits 
associated with any business beginning operations overseas.

By conducting intercultural training for businesses online, onsite at the 
company’s location or at CultureBound’s homebase in Portland, access for 
employees to learn how to learn a new culture is quick and efficient. 

Strengthening cross-cultural, business relationships
CultureBound offers companies tailor-made training solutions to strengthen 
cross-cultural business relationships in areas like human resources, marketing, 
sales, management, and government interactions.

And, for businesses who prefer to work in Spanish, CultureBound’s bilingual staff 
are often called on to work both in English and Spanish.

Visit CultureBound.org/business and see how organizations can minimize the 
culture shock on employees and families that are being sent around the world to 
engage in expanded markets, countries and cultures.

BUSINESS

Taking care of  
business overseas.
A VICE-PRESIDENT OF A MAJOR MULTINATIONAL 
CORPORATION SUGGESTED THAT BUSINESS IS BEST 
UNDERSTOOD AS A SERIES OF RELATIONSHIPS. WHAT 
HAPPENS WHEN THOSE RELATIONSHIPS CROSS 
BOUNDARIES OF CULTURE AND LANGUAGE?
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CultureBound Summer 2019 Training 
Portland, Oregon

For the whole family.

CultureCourse July 11 – 15 • LanguageCourse July 18 – 22

CultureBound courses mix online, onsite, and on-field training activities preparing 
you and your family for life and work in another culture.

Culture and LanguageCourse for Adults 
Introduces you to perspectives on language and culture followed by real-life 
practice at using those skills. 

CultureBound Specializes in Training Families 
Summer training includes sessions for parents to prepare them to raise kids 
overseas. Training for your teens and children is available at the same time as the 
adult onsite experience.

Expedition — Teen’sCourse  
Designed to prepare teens ages 13 – 18, the training is biblically-based and 
combines elements of language acquisition, culture learning, and cultural 
transition preparation.

Inside the Toolbox — Children’sCourse, 
Designed for children ages 4 – 12, This biblically-based training gives children the 
tools they need to be proactive in their learning of language and culture.

Plus, the entire family comes together for field trips during training.

Deadline for registration is June 10
Call 503.235.3818  

To talk with one of our training counselors

Or, visit us online for more detail and register today 
CultureBound.org/missions



CultureBound 
Summer 2019 Training
Portland, Oregon

For the whole family.

CultureCourse July 11  –  15 and 
LanguageCourse July 18  –  22
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